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WELCOME! 

Thank you for your interest in the Mayor’s SummerWorks program!  Each year, the 

program works with dozens of local businesses, nonprofits, government agencies, 

and local community organizations to connect young job seekers with employment 

in their business.  Youth participating in the program, ages 16-21, are provided with 

training to help them seek-out, obtain, and maintain a job, as well as follow-up 

supports while they’re working.  Our staff work hand-in-hand with employers to 

identify a business’s needs and use this information to help employers connect with 

appropriate candidates. 

HOW MIGHT WE HELP YOUR BUSINESS? 

● Sharing job applications, tax forms, 

interview feedback, etc. to save you 

time in onboarding young workers, as 

our enrollment process is modeled after 

basic processes reported by employers 

● Obtain targeted, well-matched 

candidates from which to choose 

● Work directly with our staff to identify the right types of candidates for 

positions 

● Interview potential candidates for a proper fit within your organization 

● Receive assistance with some additional onboarding processes 

● Have access to additional supports and follow-up from program staff while 

youth are working 

HIRING & CANDIDATE MATCHING OPTIONS 

Employer Candidate Selection: 

Mayor’s SummerWorks staff provide pre-screened candidate information to 

you, which you then use to select and bring youth on-board with your 

organization. 

We can also provide information on your available positions to our 

candidates so that they may complete an application and onboarding process 

more in-line with your regular hiring practices, or a mix of both options. 

 



WHAT CAN A MAYOR’S SUMMERWORKS STUDENT DO FOR YOU? 

“Young people tend to ask, ‘Why?’- sometimes, ‘Why not?’- and press the envelope a 

little bit.  So we get lots of great ideas.  A SummerWorks intern saw one of our 

processes and immediately thought about automating it.  We just sat back, smiled, 

and said, ‘Great, already paid for your assignment.’” 

- David Metzger, Compliance Manager at GE 

 

“Working at Thornton’s has provided 

vital job experience, and I’ll have an 

upper hand walking into college 

because of what I’ve learned here.  I had 

taken IT courses in high school, but they 

don’t compare to field experience. This 

really gave me an opportunity to 

confirm that I wanted to work in the IT 

field.  I’ve learned a lot about IT and 

about the workplace.” 

- Tim Mahan, Mayor’s SummerWorks participant at Thornton’s Store Support Center.  Tim set-up 

and troubleshot equipment and data systems for staff in the IT Department 

 

“I would have never been able to enter an 

office in a position working with executives 

and Human Resources… This was an 

invaluable experience for me!” 

- Reagan McCants, Mayor’s SummerWorks 

participant at KentuckyOne Health 

“Reagan was a ‘star’ employee for us!” 

- Ashley Barnes, Program Manager Learning and Development at KentuckyOne Health 

 

 



THAT’S GREAT, BUT WHAT WILL THIS COST? 

You will be required to pay the wages of your youth* while they are employed. At a 

minimum, this is estimated at about $1,700 per employee for a minimum wage 

position lasting about 30 hours per week for 7 weeks, though we encourage 

Champion Employers to consider pay rates that align with the work being done and 

the skill level needed for success.  

We also suggest that a ‘Champion’ for the program within your organization be 

identified and included in any planning that takes place for hiring youth in your 

organization.  This person will act as a main point of contact and should also expect 

to: 

● Plan to meet with program staff members to discuss potential needs for your 

business, job descriptions obtained, and to map-out the process of hiring 

young people through the Mayor’s SummerWorks program 

● Devote 2-3 hours per week in planning for, onboarding, orienting, and 

evaluating youth participating in the program, following the initial meeting 

with Mayor’s SummerWorks program staff 

● Communicate with youths’ job coaches regularly for performance updates 

and important programmatic information 

● Act as an additional supervisor and/or mentor for youth participants and 

offer assistance and support to their direct supervisors, if applicable 

● Provide participants with a ‘Quality Work Experience’ that allows them to, in 

addition to their regular job duties, learn more about your business and how 

their work plays a role in a larger system to meet business goals 

● Offer feedback to our staff in continuously improving the program for future 

‘Champion’ Employers and youth participants 

*Note:  Several options may be available to customize how youth are paid, and/or who is listed as the employer of record, for 
working within your organization.  Program staff should discuss this with you prior to any youth beginning work in your 
organization. 
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SO YOU’RE READY TO HIRE? 

If you’re ready to say ‘Yes!’ to hiring youth through the Mayor’s SummerWorks program, 

we can help! 

- Contact Shadea Mitchell, KentuckianaWorks program director, at 

502.574.4725/Shadea.Mitchell@KentuckianaWorks.org or Robert Carlson, Mayor’s 

SummerWorks program coordinator, at 

502.574.4183/Robert.Carlson@KentuckianaWorks.org 

- Tell us about the positions you have available for youth this summer and complete 

a Job Description for each one! 

- Once requested, staff will email you a Job Description Form to complete 

- Based on the skill level needed for youth to be successful in a position and 

other factors, your position may also qualify for young people participating 

in the College 2 Careers program in addition to SummerWorks.  Of course, 

we’ll let you know if this is another option for you! 

- One of our staff will connect with you to discuss your positions in greater detail 
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and work with you to put together a plan for finding the perfect candidate(s) 

- For this reason, it is suggested that businesses connect with Mayor’s 

SummerWorks program staff as soon as possible 

OTHER WAYS TO GET INVOLVED 
We’re always looking for employers willing to help provide mock interviews, participate 

in hiring events, and who are interested in getting connected in other ways!  Call 

SummerWorks at 502.574.4657 or email us at SummerWorks@KentuckianaWorks.org for 

more information! 

 

THANK YOU FOR CONSIDERING YOUNG WORKERS FOR JOBS IN YOUR ORGANIZATION 
THIS SUMMER!  WE LOOK FORWARD TO WORKING WITH YOU! 
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